
CONFLICT OF INTEREST POLICY FOR PROGRAM PARTICIPANTS 

To assure integrity in The Rotary Foundation grants program it is essential that all individuals 

involved in a program grant and/or award conduct their activities in a way that avoids a conflict of 

interest. 

A conflict of interest occurs when an individual is in a position to make or influence a decision 

about a grant or award that benefits (i) that individual, (ii) an immediate family member, (iii) a 

business partner, or (iv) an entity in which the individual, an immediate family member, or a 

business partner has a significant financial interest or in which the individual, an immediate family 

member, or a business partner is a trustee, director or officer. 

Rotarians shall disclose to the general secretary all actual and potential conflicts of interest. If in 

doubt, any potential conflict should be disclosed. Rotarians shall not serve on the grant committee 

for any global grants on which they have a conflict of interest. Global grants may not be financed 

with contributions (Directed Gifts, CSR funds, etc.) where the donor has a conflict of interest in 

relation to the grant. 

The general secretary shall provide advice on how to interpret and implement this conflict of 

interest policy. The general secretary and/or Trustees will decide if a conflict of interest may exist 

for a particular case. If, upon review of the situation, the general secretary and/or Trustees 

concludes that there is or has been a conflict of interest in the execution of a TRF program grant or 

award, the general secretary shall fashion and recommend to the Trustees an appropriate remedy to 

protect the integrity of the grant process. Such remedy may include the cancellation of current or 

suspension of future TRF program grants or awards involving a particular Rotarian, Rotary club, or 

Rotary district. 

1. Award Recipient Eligibility 

Pursuant to section 9.3 of the TRF bylaws, those individuals defined below shall not be 

candidates or final award recipients or beneficiaries of any TRF program. Such individuals 

shall include current Rotarians; employees of clubs, districts, and other Rotary Entities (as 

defined in the Rotary Code of Policies) or of Rotary International; spouses, lineal 

descendants (children or grandchildren by blood, legal adoption, or marriage without 

adoption), spouses of lineal descendants or ancestors (parents or grandparents by blood) of 

persons in the foregoing categories; and employees of agencies, organizations, or 

institutions partnering with TRF or RI. 

Former Rotarians shall continue to be ineligible for a period of 36 months after termination of their 

membership.Persons who were ineligible based on their familial relationship to a former Rotarian 

shall continue to be ineligible for a period of 36 months after termination of their family member’s 

membership. 

Notwithstanding the foregoing, such individuals shall be eligible to participate on vocational 

training teams and in individual travel for humanitarian projects (when such individuals are 

determined to be qualified) funded by district grants, global grants, and packaged grants as long as 

they are providing a benefit to others. 

2. Impartiality of Selection Committees 

Rotarians who serve on a club or district-level selection committee for a TRF program are 

expected to exercise complete transparency in their familiar, personal, or business 

relationship with an applicant and must notify the committee chair in advance of the 

selection process of any actual or perceived conflict of interest due to the committee 

member’s association with a TRF program award candidate, e.g. employees of the same 

firm or organization, members of the same Rotary club or member of the same club 

sponsoring an application, familial relationship, etc. 



The selection committee chair will decide how and if that committee member should participate in 

the selection process for that one or all candidates with whom there is an actual or perceived 

conflict of interest. If the selection committee chair is the individual with an actual or perceived 

conflict of interest, the club board or the DRFC chair, as appropriate, will decide how and if such 

chair should participate in the selection process for that one or all candidates with whom there is an 

actual or perceived conflict of interest. 

 


